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Title: Assistant Professor. 

College: Community College in Abqaiq. 

job career’s 

development 

1) Teaching assistant in the Department of 

Business Administration in 3/3/1993 

2) Lecturer in the department in 8/2/2000. 

3) Assistant Professor 13/4/2010 

4) Co-professor in 27/2/2019 

Position: 

Coordinator of human resource management program, 

Member of A of Strategic Planning Committee, Member of 

Academic Plans Committee and Academic Affairs 

Committee and Member of studying Planning Committee. 

PhD: 

PhD in Business administration, Bni-Suef University 

(Egypt), 2010. 

 

Office: Room No. 1010 

Office Ext.: 1036  

Department: Department of Administrative & Financial Programs. 

 Official 

Website: 
https://www.kfu.edu.sa/en/colleges/community 

 
Email: 

amoustafa@ kfu.edu.sa 

ama_ama2012aaa@yahoo.com 

Teaching 

Areas: 

Business administration. ,Human Resource Management , 

Preparation and Design of Wages and Incentives Systems 

, Financial Management , Practical Cases in HR 

Management, Culture and Organizational Behavior  , 

Methods of Job Analysis and Classification, Skills 

Development of HR Specialist  

University 

administrative 

positions 

1) Secretary of the Department of Business 

Administration, Faculty of Commerce, Beni Suef 

University   

2) Vice  Director of the Center for Management 

Information Systems, Beni Suef University   

3) Director of the Center for Management 

Information Systems Beni Suef University   

 كلـية المجتمع في بقـيق
 

 Community College in Abqaiq 

 

 

 

 



Post-Graduate 

Teaching 

Production Management, Supply Chain Management,, 
Advanced Studies in HR Management, Total Quality 

management . 

Published 

papers: 

1) Supply chain management practices as a mediator of 

the relationship Between Total Quality Management 

and An organizational performance “An applied study 

on the pharmaceutical sector in   Kingdom of Saudi 

Arabia”  

2) Organizational Commitment Mediating Role of the 

Relationship between Demographic Characteristics 

and Turnover Intention of Egyptian University's 

Hospital Nurses 

3) The Effect of Organizational Commitment on the 

Organizational Stress and Teaching Performance 

Relationship at Faculty members in King Faisal 

University 

4) Effect of Environmental Turbulences on 

Organizational Memory Relationship with 

Performance (An Applied study on Saudi Arabia 

kingdom  Eastern Region industrial companies ) 

5) The impact of the learning organization dimensions 

on job satisfaction of the       faculty members and their 

assistants at the University of Beni Suef in Arab 

Republic of Egypt, "Case Study" 
6) The effect of emotional intelligence development on 

improving organizational competencies Applied study 

on Egyptian private commercial banks employers 

 

Training 

Areas: 

1) Economic Feasibility Studies 

2) Decision making and problem solving  

3) Managerial  skills 

4) Crisis management 

5) Human Resources Management 

6) Effective communication skills 

7) Effective presentation skills 

8) Report writing 

9) Strategic planning 

 


